MS Training and Development
Mission/Purpose:
The Master of Science in Training and Development equips specialists in adult education for practice in public education, private education, business, industry, and non-profit organizations. 
The program has established a taxonomy of six programmatic learning goals (outcomes) in the Astin Model. The goals (outcomes) are as follows. The student will: 1) Evidence critical thinking skills; 2) Effectively communicate; 3) Demonstrate technological fluency; 4) Evidence appreciation of human diversity; 5) Practice servant leadership) AND 6. Engage in life-long learning. These six learning goals (outcomes) are subdivided into fifteen behavioral objectives designed to impact cognitive and affective processes to transition behavior.
Additional Information:
The MS in Training and Development defines quality according to the Astin definition which stressed the attainment of established benchmarks of performance and highlights the importance of the academic journey required to meet established benchmarks.
Goals:
The MS in Training and Development has established the following programmatic learning outcomes.
1. CRITICAL THINKING: Students will evidence critical thinking skills.
2. COMMUNICATION: Students will effectively communicate.
3. TECHNOLOGICAL FLUENCY: Students will demonstrate technological fluency.
4. APPRECIATION OF DIVERSITY: Students will evidence appreciation of human diversity.
5. SERVANT LEADERSHIP: Students will practice servant leadership.
6. LIFE-LONG LEARNING: Students will engage in life-long learning.
Objectives:
The MS in Training and Development further delineates the six programmatic learning outcomes into learning objectives as follows.
1. CRITICAL THINKING: Students will evidence critical thinking skills.
a. Analysis: The student will utilize critical thinking skills to analyze required information to design a training session.
b. Synthesis: The student will synthesize information to produce a coherent presentation.
c. Evaluation: The student will evaluate presentations for clarity and purpose.
2. COMMUNICATION: Students will effectively communicate.
a. Writing: The student will write at a collegiate level.
b. Speaking: The student will actively engage participants when presenting a training session.
3. TECHNOLOGICAL FLUENCY: Students will demonstrate technological fluency.
a. Adoption of Technology: The student will adopt technology/software appropriate to given tasks.
b. Integration of Technology: The student will appropriately integrate technology to complete a given task.
4. APPRECIATION OF DIVERSITY: Students will evidence appreciation of human diversity.
a. Self-Actualization: The student will appropriately evaluate his/her own strengths and weaknesses.
b. Cultural Understanding: The student will demonstrate an understanding of cultural differences.
c. Socialization: The student will interact socially with those different from self.
5. SERVANT LEADERSHIP: Students will practice servant leadership.
a. Ethics: The student will practice ethical behavior.
b. Teaming: The student will evidence teaming skills appropriate for a participatory management style.
c. Leadership: The student will practice leadership by stewardship of organizational ethics and resources.
6. LIFE-LONG LEARNING: Students will engage in life-long learning.
a. Self-Vision: The student will evidence a vision for his/her personal future development.
b. Career Goals: The student will evidence a commitment to continue his/her education.
Measures and Findings
Assessment Areas for 2009-10
2. COMMUNICATION: Students will effectively communicate.
a. Writing: The student will write at a collegiate level.
b. Speaking: The student will actively engage participants when presenting a training session.
4. APPRECIATION OF DIVERSITY: Students will evidence appreciation of human diversity.
a. Self-Actualization: The student will appropriately evaluate his/her own strengths and weaknesses.
b. Cultural Understanding: The student will demonstrate an understanding of cultural differences.
c. Socialization: The student will interact socially with those different from self.
Assessment Plan
2. COMMUNICATION: Students will effectively communicate.
a. Writing: The student will write at a collegiate level.
Measure: Assessment of Student Writing Rubric
Student writing samples will be collected from TDEV 525. These writing samples will be assessed using the student writing rubric. Cumulative scores will rate at 3.0 or higher with no category rating below 2.9. Categories are: (1) Ideas, (2) Organization, (3) Connection, (4) Word Choice, (5) Sentence Fluency, and (6) Conventions.  Assessment will be conducted by Rusty Waller and Rick Lumadue.
b. Speaking: The student will actively engage participants when presenting a training session.
Measure: Assessment of Student Presentation Rubric
A minimum of six samples of student presentations will be collected from TDEV courses using recordings from ClassLive Pro. These presentations will be assessed using the student presentation rubric. Cumulative scores will rate at 3.0 or higher with no category rating below 2.9. Categories are: (1) Purpose, (2) Organization, (3) Content, (4) Language, (5) Voice & Tone, and (6) Visual Aids. Assessment will be conducted by Rusty Waller and Rick Lumadue.


4. APPRECIATION OF DIVERSITY: Students will evidence appreciation of human diversity.
a. Self-Actualization: The student will appropriately evaluate his/her own strengths and weaknesses.
Measure: Waller Diversity Inventory
The Waller Diversity Inventory will be administered to students using a pre- and post-test format. Post-test scores will indicate a Self-Actualization score of 3.00 or higher with no category below 2.90. Categories are: (1) Clear perception of personal weaknesses, (2) Willingness to examiner personal value system, (3) Reality of self-perception, and (4) Consistency of standards.
b. Cultural Understanding: The student will demonstrate an understanding of cultural differences.
Measure: Waller Diversity Inventory
The Waller Diversity Inventory will be administered to students using a pre- and post-test format. Post-test scores will indicate a Cultural Understanding score of 3.00 or higher with no category below 2.90. Categories are: (1) Awareness of differences in cultural values and (2) Willingness to examine other points of view.
c. Socialization: The student will interact socially with those different from self.
Measure: Waller Diversity Inventory
The Waller Diversity Inventory will be administered to students using a pre- and post-test format. Post-test scores will indicate a Socialization score of 3.00 or higher with no category below 2.90. Categories are: (1) Sense of the contributions of humanity and (2) Willingness to interact with those different from self.

